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01/09/2013 12:25 FAX 212 627 8182 LEVY RATNER PC

Domino’s Pizza Inc.
Filed 1/9/13

2 Basis of the Charge:
On a date within the last six months the above-named employcr has unlawfully interfered with

restrained and coerced employees in the exercise of their rights under the Act, by engaging in the
following conduct in response to employee protected activity:
On or about November 27, 2012, engaging in unlawful interrogation and unlaw(ully

-
crealing the impression of surveillance
e On or about November 28, 2012, engaging in unlawful interrogation, solicitation of
employee grievances and threatening reprisals
On or about November 28, 2012, unlawfully threating changes in assignment of delivery
zoncs resulting in decreased wages and making unlawful unspecified threats of reprisal

On or about November 29, 2012, engaging in unlawful interrogation and threatening

reprisal;
On or about November 30, 2012, unlawtully threatening to close the store in responsc to

Union activity;
On or about December 1, 2012, unlawfully threatening to more closely adhere 0

[ ]
employcr policies/rules and threatening reprisal
On or about December 4. 2012, unlawfully threatening reprisal; and

On or about December 4, 2012 unlawfully changing the cmployer’ss3ime ~clock
policy/rules, and/or changing the application of such policy/rules, resultmggi dcc:eased
: ,-}1}
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work hours for union supporters. = :
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FORM EXEMPT UNDER 44 U.S C 3512

INTERNET UNITED STATES OF AMERICA
F °R“}z“;;9'5‘” NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE |
CHARGE AGAINST EMPLOYER Case Date Filed
29-C4A-104939 5/8/13

INSTRUCTIONS:
File an original with NLRB Regional Director tar the region in which the alleged unfair labor practice occurred or is occurring. i

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 718-302-2400

Domino's Pizza LLC located at 183 Graham Avenue, Brooklyn, NY 11206 U
c. Cell No
f. Fax No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

Domino's Pizza LLC Kenneth B. Rollin g e-Mail

30 Frank Lloyd Wright Drive Executive V.P. & Generai Counsel

Ann Arbor, Michigan 48105 h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j- ldentify principal product or service

Restaurant Food Service

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (#ist

subsections) (3) of the National Labor Relations Act, and these unfair labor

practices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Poslal Reorganization Act.

2. Basis of the Charge (se! forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
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3. Fuli name of party filing charge (if labor organization, give full name, inciuding focal name and number) (c-g (]

Fast Food Workers Committee

4a, Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 702-235-6586

2-4 Nevins Street ac. Cell No.

Brooklyn, NY 11217

4d, Fax No.
4e. e-Mail

5. Full name of national or international labar organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

organization)

6. DECLARATION Tel. No.
| deciare that | have read the above charge and that the statements are true lo the best of my knowledge and belief. 212-627-8100

. - Office, if any, Cell No.
By \\f\.\-—'\, R\ . \;h\./\ Michael R. Hickson - Attorney e, fany, Lerme |

(signeture of representative or persan making charge) (Printype name and titte or office, If any) Fax No
1 212-627-8182

e-Mail
Levy Ratner, P.C. - 80 Eighth Ave, 8th Floor, NY, NY 10011 Pff‘.’ﬂ:_;;__. mhickson@levyratner.com

Address
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 ef seq. The principal uss of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is

voluntary; however, failure 1o supply the information will cause the NLRB to decline to invoke its processes.
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FORM EXEMPT UNDER 44U S C 3512

INTERNET UNITED STATES OF AMERICA
FO"”&%;B'S‘“ NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case ‘ Date Filed
INSTRUCTIONS: 29-CA-105214 | 5/9/13

File an original with NLRB Reglonal Director for the region In which the alieged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 718-381-9175
Divine Investors LLC doing business as KFC located at 1556 Myrtle Avenue, Brooklyn, NY

11237 ¢. Cell No.
f. Fax No.
d. Address (Stree!, city, state, and ZIP code) e. Employer Representalive
g. e-Mail
1556 Myrtle Avenue, Brooklyn, NY 11237 Hiren Patel
h. Number of workers employed
i. Type of Establishment ffactory, mine, wholesaler, eic.) j- |dentify principal product or service
Restaurant Food Service

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist

subsections) (3) of the National Labor Relations Act, and these unfair labor

praclices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a cleer and concise statement of the facts constituting the alleged unfair labor practices)
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3. Full name of party filing charge (if labor organization, give full name, including focal name and number)
Fast Food Workers Committee
4a. Address (Street and number, cily, stale, and ZIP code) 4b Tel. No

2-4 Nevins Street
Brooklyn, NY 11217

702-235-6586

4¢. Cell No.

4d. Fax No.

4e. e-Mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is fifed by a labor
organization)

6. DECLARATION Tel No
| declare that | have read the abave charge and that the statements are true to the best of my knowledge and belief. 212-627-8100
-\L . . Office, if any, Cell No.
By W/\ Q ~— Michael R. Hickson - Attorney

(signature of representative or person making charge) (Printtype name and fitie or office, if any)

FaxNo 542 627-8182

e-Mail

Levy Ratner, P.C. - 80 Eighth Ave, 8th Floor, N, NY 10011 05/09/2013

Address {date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the infarmation on this form is autharized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 of seq The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigatian. The routine uses for the information are fully set farth in

the Federal Register, 71 Fed, Reg. 74342-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the informatien will cause the NLRB to decline to invoke ifs processes.






FORM EXEMPT UNDER 44 US.C 3512

INTERNET UNITED STATES OF AMERICA i ’ pugpny T
i NATIONAL LABOR RELATIONS BOARD : . DONOTWRITE IN THIS SPACE !
CHARGE AGAINST EMPLOYER Case Date Fllad
—CA-— 13
INSTRUCTIONS: ~29-CA-105380 \ 5 / 1_4_/ ;

Filg an ongtnal with NLRE !pgloul_ Director for the rglon In which the ellaged unlllrlngr__pucﬂgl-oggt‘lrud or ln é;ch_u_mlng.

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT _

ma_l'.‘_'Name of Empld;;;- N "b. Tel No T ’ l
TSl inc. | L . ;
: ¢ Cell No \
i e e A . |f FaxNo
d. Address (Street. city, state, and ZIP code) ' e. Employer Representative R .
1778 Pacific St. John Urso g eMail ‘
Brooklyn, NY l
hi. Number of workers employed
; 50
i. Tyoe of Eslabhshmon((faddry. mine, wholesaler, elc.) ). ldentify principal product or service T o
Telecommunications Cable Installation ‘
k The sbove-namad employer has engaged in and I3 engaging in unfair labor practices within the maaning of section 8(a). subsactions (1) ana (st o
subsections) .

praclicas are practices affacting commerce within the meaning of the Act, or these unfalr labor practices are unfair practices affacting commerce

. of the National Labor Relations Act, and these unfair labor \
within the meaning of the Act and the Posgtal Reorganization Act.

2. Basis of— the Chargé'(sst forth o cieer and cancise staternent of rfro facts r,;b—hstiruting tho hallog'et—:lhunfair fabor p;actfco;)
Since on or about May 1, 2013 the Employer, by it's agents, officers and/or representatives, has targeted employees for {
their concerted activity by giving these employees "bad routes” (A route is a collection of job orders assigned to an

employee to be completed for the day). “Bad routes" consist of fewer job orders than usual, low paying job orders, many job ’,
orders in the same time-frame rendering it impossible for the employee to complete the work in the time allotted resulting in
write-ups and reduction in performance reports and job orders in an undesirable geography outside the typical area the |
employee works. Since employees work on piece rate, opposed to hourly these “Bad routes™ have a direct impact on an [
employees weekly pay, thus constituting a unilateral change of sorts.

Internationalv_arotheff\pod of _E[ectn‘cal WOrkgrs Local Union 1@}_0”_

4a. Addrass (Street and number. city, state, and ZIP code)

4b. Tel. No. o4 4 948-3771 ’

901 North Broadway ac Cell No.
North White Plains, NY 10603 |

4d FexNo. g14.948-3361 |
4e. e-Mall

igottlieb@ibew1430.com

i 5 Fufl name of néégga—l or intemational lé';g;l'omanizalio;. 'o'f wmc;rbi '{s an affiliate or éz_)_ﬁ;.tmem unit {to de ﬁlleg ;r_w_v;r_’_en cherge 13 filed b}‘;laom \
organizetion) | warmational Brotherhood of Electrical Workers, AFL-CIO

6. DECLARATION | Tel. No, ‘
 declare that | have read the :bove charge and that the statements are true {o the best of my knowledge and balief, Same as above

. 4,45

_6fﬁua, if any, Cell No.

Josh Gottlieb, Business Agent

igneturgor represer {or person meking charge) ~~ intAype neme and tfle or office, if any) - I
feone prosem # ’ (P Fax No. game as above
! e-Mail !
5/14/2013
Same as above R Same as above :
Adoress - {daw)_‘ -

WILLFUL FALSE STATEMENTS ON THI8 CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 1B, SECTION 1001}
PRIVACY ACT STATEMENT

Solicitation of the nformation on thig form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 el seq. The principal usa of the information 1 to assist

the National Labor Relations Board (NLRB) in pracessing unfarr Iabor practice and refated proceedings or litgation, The routine uses for the mtormation are fully set forth in

the Federal Register, 71 Fod Reg. 7494243 (Dec. 13, 2006) The NLRB will further explain these uses upon request. Disclasure of this information to the NLRB 1s

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

















